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 Merit Payout Alternatives
(Field Operations/Field Repair)

Prepared by Bo Berger - Compensation Manager

Current Score Min. Max.
Exceeds All 86-100 4.00% 6.00%

TM  Wage Merit Score Min. $ Min. %  Max. $ Max. %  Actual Actual % New Rate Exceeds Some 63-85 3.00% 4.00%
# 1 $10.00 62 $0.20 2.00% $0.20 2.00% $0.20 2.00% $10.20 Meets All 38-62 2.00% 2.00%
# 2 $11.10 50 $0.22 2.00% $0.22 2.00% $0.22 2.00% $11.32 Meets Some 19-37 - -
# 3 $15.00 38 $0.30 2.00% $0.30 2.00% $0.30 2.00% $15.30 Does Not Meet 0-18 - -

Alternate #1 (differentiate "Meets All") Score Min. Max.
Potential Incremental Cost = $149,703 Exceeds All 86-100 4.00% 6.00%

TM  Wage Merit Score Min. $ Min. %  Max. $ Max. %  Actual Actual % New Rate Exceeds Some 63-85 3.00% 4.00%
# 1 $10.00 62 $0.20 2.00% $0.30 3.00% $0.30 3.00% $10.30 Meets All 38-62 2.00% 3.00%
# 2 $11.10 50 $0.22 2.00% $0.33 3.00% $0.27 2.43% $11.37 Meets Some 19-37 - -
# 3 $15.00 38 $0.30 2.00% $0.45 3.00% $0.24 1.60% $15.24 Does Not Meet 0-18 - -

Alternate #2 (Same as #1 with varying "Max." rate) Score Min. Max. Max. Calc.
Potential Incremental Cost = $92,713 Exceeds All 86-100 4.00% 6.00% 4% + in-range score

TM  Wage Merit Score Min. $ Min. %  Max. $ Max. %  Actual Actual % New Rate Exceeds Some 63-85 3.00% 4.00% 3% + in-range score
# 1 $10.00 62 $0.20 2.00% $0.30 3.00% $0.30 3.00% $10.30 Meets All 38-62 2.00% 3.00% 2% + in-range score
# 2 $11.10 50 $0.22 2.00% $0.28 2.50% $0.28 2.50% $11.38 Meets Some 19-37 - - -
# 3 $15.00 38 $0.30 2.00% $0.30 2.00% $0.30 2.00% $15.30 Does Not Meet 0-18 - - -

Alternate #3 (Same as #2 with no variation for "Min."/"Max." rates) Score Min. Max. No Variance Calc.
Potential Incremental Cost = -$3,833 Exceeds All 86-100 =max =min 4% + in-range score

TM  Wage Merit Score Min. $ Min. %  Max. $ Max. %  Actual Actual % New Rate Exceeds Some 63-85 =max =min 3% + in-range score
# 1 $10.00 62 $0.30 3.00% $0.30 3.00% $0.30 3.00% $10.30 Meets All 38-62 =max =min 2% + in-range score
# 2 $11.10 50 $0.28 2.50% $0.28 2.50% $0.28 2.50% $11.38 Meets Some 19-37 - - -
# 3 $15.00 38 $0.30 2.00% $0.30 2.00% $0.30 2.00% $15.30 Does Not Meet 0-18 - - -

Alternate #4 (dollar increases based on average wages) Score Min. Max. No Variance Calc.
Potential Incremental Cost = -$110,363 Exceeds All 86-100 =max =min rate + in-range score

TM  Wage Merit Score Min. $ Min. %  Max. $ Max. %  Actual Actual % New Rate Exceeds Some 63-85 =max =min rate + in-range score
# 1 $10.00 62 $0.33 - - - $0.33 3.33% $10.33 Meets All 38-62 =max =min rate + in-range score
# 2 $11.10 50 $0.28 - - - $0.28 2.50% $11.38 Meets Some 19-37 - - -
# 3 $15.00 38 $0.22 - - - $0.22 1.48% $15.22 Does Not Meet 0-18 - - -

Position Avg. Wage 2.00% 6.00% Position Avg. Wage 2.00% 6.00%
Mall Store Manager $44,178 $875 $2,650 Shop Manager $23.28 $0.47 $1.40
Mall Asst. Manager $14.50 $0.29 $0.87 Asst. Shop Manager $18.11 $0.36 $1.09
Jared General Manager $68,199 $1,375 $4,100 Jeweler AA $20.41 $0.41 $1.22
Jared Asst. Manager $20.10 $0.40 $1.21 Jeweler A $18.49 $0.37 $1.11
Department Manager $15.31 $0.31 $0.92 Jeweler B $15.48 $0.31 $0.93
Sales Associate $11.10 $0.22 $0.67 Jeweler C $12.65 $0.25 $0.76
Other $11.45 $0.23 $0.69 Apprentice $10.31 $0.21 $0.62
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 Merit Payout Alternatives
(Field Operations/Field Repair)

Prepared by Bo Berger - Compensation Manager

EEO
Category Count

Pre-Merit 
Salary

Merit
Score

%
Increase

Merit 
Increase

EEO
Category Count

Pre-Merit 
Salary

Merit
Score

%
Increase

Merit 
Increase

EEO
Category Count

Pre-Merit 
Salary

Merit
Score

%
Increase

Merit 
Increase

EEO
Category Count

Pre-Merit 
Salary

Merit
Score

%
Increase

Merit 
Increase

EEO
Category Count

Pre-Merit 
Salary

Merit
Score

%
Increase

Merit 
Increase

Mall Store Manager <40 190 42,719$      74.38 3.84% 1,642$      <40 190 42,719$     74.38 4.03% 1,720$     <40 190 42,719$     74.38 3.98% 1,699$     <40 190 42,719$     74.38 3.59% 1,532$      <40 190 42,719$      74.38 3.71% 1,585$      
40+ 166 45,884$      72.83 3.58% 1,643$      40+ 166 45,884$     72.83 3.79% 1,741$     40+ 166 45,884$     72.83 3.72% 1,708$     40+ 166 45,884$     72.83 3.49% 1,603$      40+ 166 45,884$      72.83 3.38% 1,549$      

White 278 44,643$      73.76 3.74% 1,668$      White 278 44,643$     73.76 3.92% 1,750$     White 278 44,643$     73.76 3.86% 1,725$     White 278 44,643$     73.76 3.55% 1,584$      White 278 44,643$      73.76 3.52% 1,570$      
Non-White 78 42,600$      73.31 3.64% 1,550$      Non-White 78 42,600$     73.31 3.89% 1,656$     Non-White 78 42,600$     73.31 3.81% 1,624$     Non-White 78 42,600$     73.31 3.52% 1,498$      Non-White 78 42,600$      73.31 3.67% 1,562$      

Female 221 43,214$      73.04 3.71% 1,605$      Female 221 43,214$     73.04 3.94% 1,704$     Female 221 43,214$     73.04 3.88% 1,676$     Female 221 43,214$     73.04 3.53% 1,525$      Female 221 43,214$      73.04 3.61% 1,561$      
Male 135 45,801$      74.68 3.72% 1,704$      Male 135 45,801$     74.68 3.87% 1,771$     Male 135 45,801$     74.68 3.81% 1,747$     Male 135 45,801$     74.68 3.56% 1,630$      Male 135 45,801$      74.68 3.45% 1,580$      

Mall Asst. Manager <40 103 28,043$      81.61 4.52% 1,266$      <40 103 28,043$     81.61 4.55% 1,277$     <40 103 28,043$     81.61 4.55% 1,275$     <40 103 28,043$     81.61 4.09% 1,146$      <40 103 28,043$      81.61 4.37% 1,225$      
40+ 54 31,398$      77.17 3.72% 1,168$      40+ 54 31,398$     77.17 3.90% 1,224$     40+ 54 31,398$     77.17 3.83% 1,204$     40+ 54 31,398$     77.17 3.82% 1,198$      40+ 54 31,398$      77.17 3.64% 1,142$      

White 106 28,951$      80.15 4.18% 1,211$      White 106 28,951$     80.15 4.27% 1,236$     White 106 28,951$     80.15 4.24% 1,227$     White 106 28,951$     80.15 3.98% 1,153$      White 106 28,951$      80.15 4.13% 1,197$      
Non-White 51 29,709$      79.96 4.30% 1,278$      Non-White 51 29,709$     79.96 4.40% 1,306$     Non-White 51 29,709$     79.96 4.37% 1,298$     Non-White 51 29,709$     79.96 3.99% 1,187$      Non-White 51 29,709$      79.96 4.03% 1,197$      

Female 125 29,123$      80.20 4.16% 1,212$      Female 125 29,123$     80.20 4.25% 1,237$     Female 125 29,123$     80.20 4.22% 1,229$     Female 125 29,123$     80.20 3.99% 1,161$      Female 125 29,123$      80.20 4.12% 1,200$      
Male 32 29,487$      79.64 4.46% 1,315$      Male 32 29,487$     79.64 4.55% 1,342$     Male 32 29,487$     79.64 4.52% 1,334$     Male 32 29,487$     79.64 3.98% 1,173$      Male 32 29,487$      79.64 4.02% 1,185$      

Jared General Manager <40 13 65,541$      81.27 4.34% 2,842$      <40 13 65,541$     81.27 4.48% 2,936$     <40 13 65,541$     81.27 4.45% 2,914$     <40 13 65,541$     81.27 4.02% 2,633$      <40 13 65,541$      81.27 4.16% 2,728$      
40+ 56 67,888$      77.96 3.88% 2,637$      40+ 56 67,888$     77.96 4.01% 2,725$     40+ 56 67,888$     77.96 3.99% 2,709$     40+ 56 67,888$     77.96 3.79% 2,575$      40+ 56 67,888$      77.96 3.81% 2,585$      

White 60 67,890$      77.90 3.86% 2,619$      White 60 67,890$     77.90 3.99% 2,710$     White 60 67,890$     77.90 3.97% 2,696$     White 60 67,890$     77.90 3.80% 2,581$      White 60 67,890$      77.90 3.81% 2,587$      
Non-White 9 64,484$      83.14 4.73% 3,053$      Non-White 9 64,484$     83.14 4.85% 3,129$     Non-White 9 64,484$     83.14 4.79% 3,091$     Non-White 9 64,484$     83.14 4.06% 2,618$      Non-White 9 64,484$      83.14 4.30% 2,773$      

Female 30 66,029$      80.98 4.20% 2,775$      Female 30 66,029$     80.98 4.31% 2,848$     Female 30 66,029$     80.98 4.31% 2,843$     Female 30 66,029$     80.98 3.96% 2,615$      Female 30 66,029$      80.98 4.09% 2,698$      
Male 39 68,536$      76.75 3.79% 2,600$      Male 39 68,536$     76.75 3.94% 2,701$     Male 39 68,536$     76.75 3.90% 2,674$     Male 39 68,536$     76.75 3.74% 2,563$      Male 39 68,536$      76.75 3.71% 2,545$      

Jared Asst. Manager <40 30 40,348$      76.79 3.83% 1,543$      <40 30 40,348$     76.79 3.93% 1,584$     <40 30 40,348$     76.79 3.89% 1,569$     <40 30 40,348$     76.79 3.79% 1,531$      <40 30 40,348$      76.79 3.93% 1,585$      
40+ 54 41,144$      76.95 3.69% 1,517$      40+ 54 41,144$     76.95 3.84% 1,580$     40+ 54 41,144$     76.95 3.80% 1,564$     40+ 54 41,144$     76.95 3.79% 1,560$      40+ 54 41,144$      76.95 3.86% 1,587$      

White 66 40,781$      76.99 3.72% 1,519$      White 66 40,781$     76.99 3.85% 1,569$     White 66 40,781$     76.99 3.81% 1,554$     White 66 40,781$     76.99 3.82% 1,560$      White 66 40,781$      76.99 3.92% 1,600$      
Non-White 18 41,150$      76.55 3.78% 1,555$      Non-White 18 41,150$     76.55 3.95% 1,627$     Non-White 18 41,150$     76.55 3.91% 1,610$     Non-White 18 41,150$     76.55 3.67% 1,512$      Non-White 18 41,150$      76.55 3.74% 1,537$      

Female 43 41,066$      79.09 3.93% 1,614$      Female 43 41,066$     79.09 4.00% 1,644$     Female 43 41,066$     79.09 3.98% 1,636$     Female 43 41,066$     79.09 3.95% 1,623$      Female 43 41,066$      79.09 4.02% 1,652$      
Male 41 40,644$      74.59 3.53% 1,434$      Male 41 40,644$     74.59 3.73% 1,516$     Male 41 40,644$     74.59 3.67% 1,492$     Male 41 40,644$     74.59 3.62% 1,473$      Male 41 40,644$      74.59 3.73% 1,517$      

Department Manager <40 37 30,059$      76.42 3.68% 1,106$      <40 37 30,059$     76.42 3.70% 1,111$     <40 37 30,059$     76.42 3.69% 1,110$     <40 37 30,059$     76.42 3.67% 1,104$      <40 37 30,059$      76.42 3.88% 1,166$      
40+ 38 33,831$      73.52 3.48% 1,177$      40+ 38 33,831$     73.52 3.64% 1,230$     40+ 38 33,831$     73.52 3.57% 1,207$     40+ 38 33,831$     73.52 3.54% 1,197$      40+ 38 33,831$      73.52 3.32% 1,125$      

White 63 32,105$      74.52 3.59% 1,153$      White 63 32,105$     74.52 3.68% 1,182$     White 63 32,105$     74.52 3.64% 1,170$     White 63 32,105$     74.52 3.58% 1,151$      White 63 32,105$      74.52 3.55% 1,140$      
Non-White 12 31,262$      77.20 3.48% 1,087$      Non-White 12 31,262$     77.20 3.57% 1,116$     Non-White 12 31,262$     77.20 3.52% 1,101$     Non-White 12 31,262$     77.20 3.69% 1,153$      Non-White 12 31,262$      77.20 3.75% 1,173$      

Female 42 31,554$      75.61 3.49% 1,100$      Female 42 31,554$     75.61 3.61% 1,140$     Female 42 31,554$     75.61 3.56% 1,123$     Female 42 31,554$     75.61 3.64% 1,147$      Female 42 31,554$      75.61 3.67% 1,159$      
Male 33 32,501$      74.10 3.68% 1,195$      Male 33 32,501$     74.10 3.73% 1,211$     Male 33 32,501$     74.10 3.71% 1,205$     Male 33 32,501$     74.10 3.56% 1,156$      Male 33 32,501$      74.10 3.47% 1,128$      

Sales Associate <40 624 23,038$      76.15 3.94% 908$         <40 624 23,038$     76.15 4.09% 943$        <40 624 23,038$     76.15 4.05% 932$        <40 624 23,038$     76.15 3.76% 867$         <40 624 23,038$      76.15 3.74% 862$         
40+ 535 27,394$      76.00 3.74% 1,025$      40+ 535 27,394$     76.00 3.89% 1,067$     40+ 535 27,394$     76.00 3.84% 1,053$     40+ 535 27,394$     76.00 3.76% 1,030$      40+ 535 27,394$      76.00 3.14% 860$         

White 847 25,325$      75.73 3.78% 956$         White 847 25,325$     75.73 3.93% 997$        White 847 25,325$     75.73 3.88% 984$        White 847 25,325$     75.73 3.74% 946$         White 847 25,325$      75.73 3.38% 856$         
Non-White 312 24,300$      77.02 4.02% 977$         Non-White 312 24,300$     77.02 4.16% 1,010$     Non-White 312 24,300$     77.02 4.11% 999$        Non-White 312 24,300$     77.02 3.83% 931$         Non-White 312 24,300$      77.02 3.60% 876$         

Female 918 24,893$      76.19 3.85% 959$         Female 918 24,893$     76.19 4.01% 998$        Female 918 24,893$     76.19 3.96% 986$        Female 918 24,893$     76.19 3.78% 940$         Female 918 24,893$      76.19 3.47% 863$         
Male 241 25,644$      75.64 3.79% 972$         Male 241 25,644$     75.64 3.93% 1,008$     Male 241 25,644$     75.64 3.89% 996$        Male 241 25,644$     75.64 3.71% 951$         Male 241 25,644$      75.64 3.33% 854$         

Current Alternate #1 Alternate #2 Alternate #3 Alternate #4
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 Merit Payout Alternatives
(Field Operations/Field Repair)

Prepared by Bo Berger - Compensation Manager

Min 
Score

Max 
Score

Avg. 
Score #

Base Wages
(Annualized)

Current
Merit %

Proposed
Merit %

$
Variance

%
Variance

98.01 100.00 99 30 $844,750 $43,160 5.11% $41,454 4.91% ($1,706) -0.20%
94.01 98.00 96 133 $4,064,370 $210,982 5.19% $196,587 4.84% ($14,395) -0.35%
90.01 94.00 92 180 $5,502,835 $277,240 5.04% $247,043 4.49% ($30,197) -0.55%
86.01 90.00 88 271 $8,611,599 $434,785 5.05% $359,643 4.18% ($75,142) -0.87%
82.01 86.00 84 250 $7,417,765 $299,438 4.04% $284,894 3.84% ($14,544) -0.20%
78.01 82.00 80 262 $7,972,706 $288,936 3.62% $295,764 3.71% $6,829 0.09%
74.01 78.00 76 254 $7,884,490 $285,726 3.62% $272,366 3.45% ($13,360) -0.17%
70.01 74.00 72 219 $6,567,603 $233,845 3.56% $220,000 3.35% ($13,845) -0.21%
66.01 70.00 68 189 $5,614,073 $195,383 3.48% $177,935 3.17% ($17,448) -0.31%
62.01 66.00 64 189 $5,821,769 $196,194 3.37% $172,687 2.97% ($23,507) -0.40%
58.01 62.00 60 97 $3,048,017 $61,502 2.02% $88,962 2.92% $27,460 0.90%
54.01 58.00 56 129 $3,905,570 $78,435 2.01% $105,536 2.70% $27,101 0.69%
50.01 54.00 52 89 $2,554,567 $50,864 1.99% $64,931 2.54% $14,067 0.55%
46.01 50.00 49 91 $2,698,759 $53,585 1.99% $65,293 2.42% $11,708 0.43%
42.01 46.00 44 36 $1,099,574 $21,805 1.98% $25,763 2.34% $3,958 0.36%
38.00 42.00 40 44 $1,209,752 $23,368 1.93% $26,025 2.15% $2,657 0.22%

Totals 2,463 $74,818,200 $2,755,247 3.68% $2,644,884 3.54% ($110,363) -0.15%
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To: Lynn Ahlers

CC: Mike Dente

From: Bo Berger

Date:

RE: Post-Merit Field Operations EEOC Analysis

Ethnicity:
1.)
2.)

3.)

Gender:
1.)

2.)

3.)

September 17, 2013

Both DM and SMGR populations show that Females scored higher performance scores, yet received lower dollar 
increases than males.
At the store level (excluding DMs), males earn, on average, 12.5% higher base pay wages.  In addition, this merit cycle 
shows that males will be increasing $0.05/hour more than females.

80% of management population (DM and SMGR) are white.
White management populations, on average, earn approximately higher base salaries than non-white(DM = +4.2%, 
SMGR = +7.5%).
White DMs scored approximately 10% higher performance scores, but received approximately 21% higher increases than 
non-whites.

Male manager populations, on average, earn approximately higher base salaries than female (DM = +2.9%, 
SMGR = +8.2%).

Prepared at the request of counsel.
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Confidential Fall 2008 Merit Demographics
(Field)

Prepared at the request of counsel.

Background:
A demographics report is to be conducted at the request of counsel for the Fall 2008 merit cycle.

Parameters:
Information enclosed includes only those team members who were recorded at the time of the original merit worksheet (07/28/08).

Terminated, seasonal and new team members hired after 07/28/08 are not included in this report.
The analysis consists of Field Operations personnel only and does not include any Home Office personnel.
Only merit increases are being reported at this time (no promotions or market adjustments).
Average increases are based on only those team members receiving an increase.

Demographics
Eligible for 

Increase
% 

Receiving
 Average 

Increase $ 
Average 

Increase %

Average 
Base Pay 
Receiving 

Average 
PA Score 
Receiving

< 40 3,168 57.9% 0.41$         3.38% 25,434$     66.09
40+ 2,168 60.8% 0.48$        3.32% 30,085$    68.18

White 3,916 60.5% 0.45$         3.33% 27,936$     67.12
Non-White 1,420 55.0% 0.42$        3.41% 25,691$    66.50

Male 1,290 52.6% 0.48$         3.33% 29,921$     66.08
Female 4,046 61.1% 0.43$        3.36% 26,683$    67.21

* Data contained in the charts above are for store personnel only and does not include DMs.

Details can be found on the following pages.

Prepared by Bo Berger - Comp. Analyst 1 of 1

vmclaughlin
Typewritten Text

vmclaughlin
Typewritten Text
Cover



Confidential  2008 Field Fall Merit Cycle
(Graphical Overview)

Prepared at the request of counsel.

Age Ethnicity Gender
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Confidential  2008 Field Fall Merit Cycle
(Graphical Overview Detail)

Prepared at the request of counsel.

Salary Range Demographic
Demographic 

Breakout

Average Pre-Merit     
Base Pay            

(Total Population)
Total Team 
Members

Eligible for 
Increase

Receiving 
"NO"

Receiving 
"YES"

% Elig. And 
Receiving Increase

Average Base 
Pay Receiving

Average 
PA Score 
Receiving

Merit Eligible 
Dollars

Merit Increase 
Dollars

 Average 
Increase 

Average 
Increase %

District Managers Age < 40 $74,220 40 29 8 21 72.4% 74,552$           53.32 1,565,601$      39,992$              1,904$     2.55%
40+ $78,957 73 54 17 37 68.5% 78,974$           52.78 2,922,051$      67,689$              1,829$     2.32%

Ethnicity White $77,504 105 78 22 56 71.8% 77,512$           53.17 4,340,652$      104,741$            1,870$     2.41%
Non-White $74,350 8 5 3 2 40.0% 73,500$           47.53 147,000$         2,940$                1,470$     2.00%

Gender Male $78,173 67 47 11 36 76.6% 79,211$           51.35 2,851,601$      67,567$              1,877$     2.37%
Female $75,980 46 36 14 22 61.1% 74,366$           55.65 1,636,051$      40,114$              1,823$     2.45%

Managers Age < 40 $42,147 732 440 258 182 41.4% 41,013$           71.69 7,464,421$      304,017$            1,670$     4.07%
40+ $47,909 619 415 264 151 36.4% 47,893$           69.60 7,231,815$      255,585$            1,693$     3.53%

Ethnicity White $45,456 1,067 671 393 278 41.4% 44,783$           70.88 12,449,562$    470,564$            1,693$     3.78%
Non-White $42,271 284 184 129 55 29.9% 40,849$           70.06 2,246,675$      89,038$              1,619$     3.96%

Gender Male $46,944 530 332 207 125 37.7% 46,211$           69.28 5,776,377$      216,048$            1,728$     3.74%
Female $43,395 821 523 315 208 39.8% 42,884$           71.62 8,919,859$      343,554$            1,652$     3.85%

Non-Management Age < 40 $10.92 8,065 2,728 1,077 1,651 60.5% 23,717$           65.47 39,156,111$    1,271,209$         0.37$       3.25%
40+ $12.76 3,893 1,753 586 1,167 66.6% 27,781$           68.00 32,420,246$    1,059,484$         0.44$       3.27%

Ethnicity White $11.63 8,684 3,245 1,153 2,092 64.5% 25,697$           66.62 53,758,308$    1,734,675$         0.40$       3.23%
Non-White $11.24 3,274 1,236 510 726 58.7% 24,543$           66.23 17,818,049$    596,018$            0.39$       3.35%

Gender Male $12.01 2,820 958 405 553 57.7% 26,239$           65.35 14,510,109$    459,025$            0.40$       3.16%
Female $11.37 9,138 3,523 1,258 2,265 64.3% 25,195$           66.80 57,066,248$    1,871,668$         0.40$       3.28%

Store Totals * Age < 40 $24,338 8,797 3,168 1,335 1,833 57.9% 25,434$           66.09 46,620,532$    1,575,226$         0.41$       3.38%
40+ $29,478 4,512 2,168 850 1,318 60.8% 30,085$           68.18 39,652,061$    1,315,069$         0.48$       3.32%

Ethnicity White $26,514 9,751 3,916 1,546 2,370 60.5% 27,936$           67.12 66,207,870$    2,205,238$         0.45$       3.33%
Non-White $24,894 3,558 1,420 639 781 55.0% 25,691$           66.50 20,064,724$    685,056$            0.42$       3.41%

Gender Male $28,448 3,350 1,290 612 678 52.6% 29,921$           66.08 20,286,486$    675,073$            0.48$       3.33%
Female $25,284 9,959 4,046 1,573 2,473 61.1% 26,683$           67.21 65,986,107$    2,215,221$         0.43$       3.36%

* Does not include District Managers

Prepared by Bo Berger - Comp. Analyst
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